SMOKE-FREE WORKPLACE POLICY

Rationale:

Exposur e to second-hand smoke/Environmental Tobacco Smoke ( ETS) also known as passive
smoking isa cause of disease, including lung cancer and heart disease, in third parties. Neither
the separation of smokersand non-smokers and non-smoker swithin the same air space nor the
provision of ventilation can eliminate exposureto ETS and the constituent health effects of such
exposure.

This policy has been developed to protect all pupils, Parents/guar dians, employees, service users,
customersand visitorsfrom exposureto ETS, to ensure compliance with legal obligations and to
ensur e a safe working environment.

Palicy:

It isthe policy of the Board of Management of Carndonagh Community School that all of its
workplaces and campus are smoke-free and that all pupils and employees have aright towork in
a smoke-free environment. Smoking is prohibited throughout the entire school buildings and
campuswith no exceptions. This policy appliesto pupils, parents/guardians, employees,
consultants, contractors, customersand visitors.

I mplementation:
Overall responsibility for policy implementation rests with the Board of M anagement who may

delegate responsibility to theinternal school management. All pupilsand staff have an obligation
to adhereto, and facilitate the implementation of thispolicy.

Theperson in charge ( Principal / Secretary, Board of Management or his agent) shall inform all
existing pupils, parents/guar dians, employees, consultants and contractor s of the policy and their
rolein theimplementation and monitoring of the policy. All new and prospective pupils,
employees, consultants and contractor s shall be given a copy of the policy on enrolment,
recruitment/induction by the per son in charge. Pleaserefer to procedurein event of
contravention of policy.

Policy infringements:

I nfringements by pupils shall be dealt with as defined in the Code of Behaviour. Infringements
by staff will be dealt with under local disciplinary procedures. I nfringements by visitors,
customers, clients etc. will be dealt with in accordance with the procedure set out below.
Employees, consultants, contractors, customer s and visitorswho contravene legislation
prohibiting smoking in the workplace are also liable to a criminal prosecution with an associated
fine. Infringements will be considered as a violation of the schools Health & Safety Policy.

Smoking Cessation:
Information on how to obtain help quitting smoking is available from the local Heath Promotion
Service of the North Western Health Board and the Smoker s Quitline ( 1850 201 203).

The Board hasreviewed and amended the Anti Smoking Policy and sanctions following
discussionswith all the partners. The Board recognisesits abligation to ensurethe
entitlement of staff and pupilsto a smoke free workplace and the protection of pupils
and staff from the adver seimpact of smoking both direct and passive. Information is
availableto pupilsvia SPHE, classteachers and media regarding the health and legal
issues associated with smoking.

Anti-Smoking Policy Sanction for Pupils:

First offence- verbal reprimand and note of incident in School Journal with caution asto second
offence. Outline of health detailsidentifying danger of smoking to self and others, outline of legal
implications and lunchtime detention:

Second offence — suspension for two days and natification to parent/guardian.

Thesanction for a pupil found smoking in the school toilets will be an automatic suspension.

For Senior pupilsthe sanction will also include withdrawal of privilegesi.e. not allowed up-town
at lunchtime and detention.

Pupils/ Students over the age of 18 may be prosecuted by the Environmental Health Officer and
the Board may consider expulsion in the event of repeat offences.

ITISTHEENTITLEMENT OF ALL PUPILSAND STAFF
TO OPERATE INA SMOKE FREE ENVIRONMENT.

Reviewed and amended by the Board of M anagement at the meeting of 1% October 2009



